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The Federal Bureau of Investigation
(FBI) recently released the results

of a study that took a look at active
shooter incidents in the U.S. during
the 21st century.

The numbers are scary: 29% of
active shootings happened at schools. 

And the number of incidents has
increased – by a lot. For example:
• from 2000 to 2008, approximately

one incident occurred every other
month (an average of five per year)

• from 2009 to 2012, that rose 
to more than one per month (an
average of nearly 16 incidents 
per year), and

• in 2013, 15 active shooters carried
out attacks.
The top three weapons used were:

• pistols (59%)
• rifles (26%), and
• shotguns (8%).

On average, police got to the scene
in about three minutes. But almost
half (49%) of attacks ended before
help arrived. Of those:
• 67% of incidents ended with the

shooter fleeing or committing
suicide, and

• 33% of incidents were stopped by
potential victims who fought back.

For years, school officials’ hands
have been tied by zero-tolerance

policies that required students to be
suspended – or even expelled – for
minor disciplinary infractions.

As you know, zero-tolerance
principles worked in theory. But
they failed to leave wiggle room for
commonsense judgment calls, most
notably in instances of young children
being suspended for “weapons,” like:
• the nine-year-old in Detroit who

pretended his toy – a spinning
top – was a gun. He pointed the
“weapon” at a classmate and said
“bang, bang”

• the six-year-old in Maryland who
held his finger and thumb in a
gesture that resembled a gun, and

• the five-year old in Pennsylvania
who “threatened” to shoot a
classmate with a “Hello Kitty”
bubble blower.
And just as alarming: Older

students have been arrested for
similar questionable incidents.

Rethinking discipline – now
Good news: The U.S. Departments

of Education and Justice have teamed
up to issue new guidance for handling
discipline in the principal’s office.

And school officials can’t lollygag:
Discipline policies must be revised
before the 2014-15 school year starts.

The new guidance aims to help
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develop strategies and practices to:
• enhance school climates, and
• ensure that student discipline

polices and procedures comply
with federal law.
The DOJ said properly responding

to misbehavior is crucial to school
safety. Specifically, discipline must be:
• fair
• non-discriminatory, and
• effective.

The feds realize that too many
students miss class time after being
suspended or expelled, even for minor
rule breaches under current policies.

Even worse, two groups of
children – minorities and students
with disabilities – have been
disproportionately impacted.

“A routine school disciplinary
infraction should land a student
in the principal’s office, not in a
police precinct,” Attorney General

Eric Holder said. 
“This guidance will promote

fair and effective disciplinary
practices that will make schools
safe, supportive and inclusive for
all students.”

You can read U.S. Secretary of
Education Arne Duncan’s statement
on “Rethinking School Discipline”
at bit.ly/duncan775.

4-part guidance
The guidance package includes:

• A new “Dear Colleague” letter on
civil rights and student discipline
at bit.ly/letter775

• A “Guiding Principles” document
that outlines disciplinary action
steps at bit.ly/principles775

• The “Directory of Federal School
Climate and Discipline Resources”
explains the extensive amount of
federal assistance related to school
discipline available to schools and
districts at bit.ly/directory775, and

• The “Compendium of School
Discipline Laws and Regulations”
is an online archive of laws and
regulations related to school
discipline in all 50 states, the
District of Columbia and Puerto
Rico at bit.ly/statelaw775.
A mini-fact sheet’s at bit.ly/fact775.
Available at bit.ly/question775,

a list of FAQs describes:
• how to get more info
• where to get help when updating

policies and procedures, and
• what the guidance means to policy

makers, district leaders, teachers,
students and parents.

Already making an impact
A Pennsylvania school reversed

a decision to suspend a 10-year-old
who was suspended for shooting a
classmate with an imaginary bow and
arrow. (See related article on page 8
for another disciplinary decision that
adheres to this new advice.)

Visit www.schoolsafetyandsecurity
alert.com/new-discipline-guidance-
from-the-feds-what-you-need-to-know
to get direct links to DOE’s guidance.
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D I S C I P L I N E P O L I C I E S

Dear Colleague…
(continued from Page 1)

■ Coach expresses safety
concern – dad sues anyway

Coach Jayson Fuller walked into
assistant principal Rich Wells’ office.
“You wanted to see me?”

“Yeah,” Rich said. “I just found out
that April Evans wanted to try out for
the boys’ wrestling team.”

Wrestling team rules
“Already took care of it,” Jayson

said. “I told her it’s against the rules
for girls to wrestle on the boys’ team
in middle school.”

“Well, have a seat and listen 
to this one,” Rich said shaking his
head. “April’s dad has filed a lawsuit.
He claims the policy on separate
teams violates April’s rights.”

“Seriously?” Jayson asked. “What
about her safety?”

“I’m with you,” Rich said. “I think a
mixed wrestling team for kids at this
age has trouble written all over it.”

“Look, April’s a good wrestler,”
Jayson said. “But the rules are in
place for her safety. Male wrestlers
are bigger than she is. They have
more muscle mass.

“And I have to bring up an
obvious red flag: Letting boys and
girls in middle school wrestle each
other is like,” he paused, thinking for
a minute, “I don’t know – asking 
for a problem with inappropriate
touching and stuff.”

April’s dad sued, claiming 
the policy that forbids girls from
wrestling on the boys’ team violated
April’s right to equal protection.

He asked the court to order the
school to let her participate.

Did it?

This feature provides a framework for
decision making that helps keep you and
your school out of trouble. It describes 
a recent legal conflict and lets you judge 
the outcome.

■ Make your decision, then please
turn to Page 6 for the court’s ruling.
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Ateacher who texted a troubled
student will proceed with a claim

that he was forced to resign in
violation of his due process rights.

A female student started texting
teacher Andre Dubois, saying she felt
depressed and was having problems at
home. Dubois said he responded with
encouraging texts that did not include
any improper content.

The student’s mother told a
different story. She said Dubois texted
the girl about smoking pot together,
getting drunk and taking a weekend
trip. She didn’t produce copies of the
alleged messages. 

The district prepared a resignation
form for Dubois to sign.

What did texts really say?
There was no policy against

emailing or texting students at the
time that Dubois sent his texts, and
many teachers did so. 

At a meeting, the superintendent
told Dubois the texting was grounds
for dismissal – and that he would ask
that Dubois be fired and lose his
teaching license if he didn’t resign.

Dubois was denied permission to
confront the mother. He asked to talk
to a lawyer, a union rep, his principal
or his wife before deciding what to
do. The superintendent rejected his
request and told him he had to sign
the form before he left the office.

Not given valid notice and hearing
Dubois signed the resignation form,

but he later sued for a breach of his
due process rights. 

The board of education asked the
court to dismiss his claim, but a
federal judge refused to do so.

As a tenured teacher, Dubois had
a property right in employment that
could be taken only if he was provided
the due process required by law.

Public employers can’t avoid the
duty to provide due process by forcing
employees to resign. Dubois says
that’s exactly what happened here.

So further proceedings are needed
to evaluate his claim, the court ruled.

Dubois v. Henderson County
Board of Educ., No. 1:13-cv-00131-
MR-DLH, 2014 WL 340475
(W.D.N.C. 1/30/14).
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C A S E S U M M A R I E S

Every month, we collect the most significant court rulings regarding school safety and security from across the
country, providing valuable insights into the courts’ reasoning to help you avoid legal liability. 

HI G H L I G H T CA S E

■ Autistic child’s parents say
school didn’t protect him

Parents of a child who was
sexually assaulted by classmates
sued the district for disability bias.

But a Texas federal judge granted
the district judgment without a trial.

Student C.L. is legally blind and
has Asperger’s Syndrome. 

He can’t urinate without pulling his
pants all the way down. After boys
slapped his rear when he was at a
urinal in kindergarten, staff decided
he should always use a stall.

In fourth grade, C.L. said other
boys pulled him out of the stall and
bullied him into masturbating.

Parents can’t back their claims

C.L.’s parents removed him from
the school and sued for disability
bias under the Americans with
Disabilities Act and Section 504.

The parents claimed C.L. was
“bullied continuously,” but the court
found evidence of around eight
incidents in four years – things like
teasing, not harassment that should
have alerted the school C.L. was in
danger of a sexual assault.

To validly state their claim under
Fifth Circuit law, the parents had to
show school officials “depart[ed]
grossly from accepted standards
among educational professionals.”

Instead, the court found officials
always responded professionally to
reports that C.L. was bullied. They
reprimanded the offenders, called
their parents and talked to the whole
class about the incidents. This met
the accepted standard, so the court
granted the district judgment.

C.L. v. Leander Independent
School Dist., No. A-12-CA-589 LY,
2013 WL 6837741 (W.D. Tex.
12/20/13).

Texts to troubled student cost
teacher his job: Was it legal?

Constitutional claims have been
dismissed in a suit challenging a

school’s response to a sexting scandal.
In a previous decision, the judge

decided the student’s Title IX and
negligence claims will go forward.

Junior asks freshman to sext him
Seventeen-year-old R.J. asked 

14-year-old Massachusetts classmate
“Jane Doe” to send him nude photos.
She emailed him five or six.

A short time later, R.J. raped Jane
at an off-campus park.

Jane told a friend, who told
others – and word got back to R.J.

Trying to defend himself?
R.J. forwarded the nude photos 

of Jane to two female classmates. It
wasn’t long before the photos were
circulated throughout school.

Jane went home and tried to
overdose on prescription drugs.

Her mother found out about the
photos. She called the police and the
school. The principal was related to
R.J., so he had the assistant principal

Rape victim’s nude pics make the rounds at school

(continued on next page)
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investigate the situation.
The assistant principal had R.J.

delete his copies of the photos and
submit his side of the story in writing.
She and the SRO told R.J.’s two
friends to stop distributing the photos.

But other students kept circulating
them. Jane was harassed at school
every day. She was cornered, laughed
at, whispered about and taunted with
sexually suggestive insults.

Jane reported this to school
counselors. They went over the anti-
harassment policy with the offenders
and warned they’d be disciplined if
they harassed Jane again.

But the harassment didn’t stop.
In March, Jane was hospitalized 

after becoming suicidal. She never
went back to the school.

Constitutional claims dismissed
Jane sued the town, the school

superintendent and her former
principal on multiple grounds.

The defendants asked for judgment
without a trial. The judge granted it.

Jane alleged the school’s inadequate
response to peer harassment created a
“lower-quality learning environment”
for her than for male students.

To state a valid claim against the
town, Jane had to show a “final
policymaker” under state law handled
the harassment.

Jane’s claim against the town failed
because the assistant principal and
school counselors didn’t qualify as
such. And the claims against the
principal and superintendent also
failed – because they weren’t involved
in the response.

Doe v. Town of Stoughton, No.
12-10467-PBS, 2013 WL 6498959
(D. Mass. 12/10/13).

New duty looming for cops
on underage drinking? 

School resource officers might never
really be off duty, a Nevada federal

judge has suggested.
In pretrial proceedings, the judge in

a major wrongful death suit decided

the court will have to determine if a
school officer – even while off-duty at
a friend’s party – must intervene if he
spots underage drinking.

Drinking leads to tragedy
The Clark County School District

(CCSD) in Las Vegas has its own
police department (PD).

In late November 2009, a PD
dispatcher had a holiday party
attended by other PD employees.

Allegedly, Police Sergeant Brian
Nebeker saw minors drinking alcohol
at the party, but didn’t stop them.

One, 18-year-old Kevin Miranda,
left intoxicated. He got behind the
wheel, ran a red light and drove into
another car, killing the driver.

The driver’s parents sued him,
CCSD, the PD and many employees.

Among other claims, the parents
brought a Section 1983 constitutional
deprivation claim against the off-duty
employees, apparently based on the
loss of their daughter’s life. 

The parents alleged the employees
were acting under color of state law
when they didn’t stop Miranda from
drinking at the party.

Nebeker asked for judgment
without a trial, arguing he had no
duty to stop minors from drinking.

The judge refused to grant it.

Might be built into the job
The parents presented evidence that 

school district police officers might
“have an obligation arising from 
their employment, even while 
off duty, to respond to criminal
activity – including, and especially,
underage drinking.”

The court pointed to CCSD’s
superintendent’s deposition testimony.

He testified that he expects the
district’s police officers to respond 
to and prevent crimes like underage
drinking as part of their employment.

Based on this, the judge found
Nebeker wasn’t entitled to judgment. 

Peterson v. Miranda, No. 2:11-cv-
01919-LRH-RJJ, 2014 WL 97307 
(D. Nev. 1/10/14).

C A S E S U M M A R I E S

■ District plunks down $3M
to settle sex abuse lawsuit

The Pajaro Valley Unified School
District has agreed to pay $3 million
to settle a lawsuit filed on behalf of
a student who was sexually abused.

A former teacher at Aptos Junior
High School, 64-year-old Steven Jay
Sande has been in a California state
prison since 2011. He is serving a
17-year sentence after pleading
guilty to 19 felony charges:

• 12 sex abuse charges involving
an unidentified 13-year-old
student in his math class during
the 2009-10 school year, and

• seven charges of child
pornography and using a
computer to facilitate the crimes.

The suit claimed Sande
“groomed” the victim by:

• sharing personal info with her

• expressing his romantic feelings
and sexual desires for her, and

• sending her pornographic 
text messages.

The lawsuit also alleged Sande
committed sex acts – including
intercourse and oral sex – with the
victim against her will, coercing her
by telling her he “might kill himself”
if she told anyone about their
relationship.

According to the suit, Sande
made several questionable moves 
to earn his students’ trust, including:

• paying students with cash for
correct answers

• talking about the pros of
marijuana use

• allowing female students to sit 
on his lap

• giving students his phone number

• making inappropriate phone calls
to students, and

• sending inappropriate text
messages to female students.

The suit claimed the district
enabled Sande’s abuse of the victim
by failing to properly supervise him
and investigate the incident. 

VERDICTS & SETTLEMENTS

(continued from previous page)
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R E A L - L I F E S U C C E S S S T O R I E S

Our subscribers come from a broad range of school districts, both large and small. In this regular  feature, three
educators share success stories you may be able to adapt to your unique situation.

We knew we couldn’t just say
“Stop bullying” to get through to
our students. 

So we started looking for a
thorough approach that would
make the message stick.

4-step plan
First, we put up anti-bullying

posters around the school in areas
like the lunchroom, hallways and
classrooms.

Second, we created flyers about our
“No Bullying Zone” so students could
take them home to parents.

Third, we talked to our staff,
making sure they would be available
to any students who might report an
instance of bullying.

And finally, we used – and taught
students to use – the phrase “Stay in
your bubble” to cue others when they
need to stay in their own space and
respect the space of others.

Now we have seen a marked
improvement in how students treat
each other.

And we received an award – The
National Bully Prevention School of
the Year – for this approach from the
School Safety Advocacy Council.

(Jan McGee, principal, Burns
Science & Technology Charter School,
Oakhill, FL, shared at the SSAC
National Bullying Conference.)

Like most schools, we have had
problems with bullying.

Students know they can report
bullying, but sometimes it’s hard to
convince them to.

And just as alarming, some of
our students stand and watch their
classmates bully others.

Admittedly, it’s not easy to stand
up to bullying, but we had to find 
a way to talk to our students about
being a “bystander” – someone who

seems to approve of bullying
through their silence.

Facing the music
Since most students like to listen

to popular music, we found songs
that address problems associated
with bullying, like:
• “We Were Just Too Scared”

by Brandon Stover, and
• “Jeremy” by Pearl Jam.

By using music to start the

conversation,
we’re able to
help students
open up
rather than
shut down about a difficult topic.

While we still have a few instances
of bullying, now we have a way to
bring the conversation up in a way
that helps students be empathetic.

(A middle school SRO in
Montgomery, AL, name withheld
on request.)

Keeping our perimeter secure
is always a challenge.

Like most schools, we have several
entry points, and we keep our doors
locked at all times.

Still, many of our students have
opened locked doors for people.

Oftentimes, kids did so thinking
they were being helpful and polite.

With younger students, it’s kind of
hard to explain the situation without
making them afraid – because that’s

the last thing we wanted to do.
How could we get the message

across without getting too graphic?

Consistent messages
Instead of triggering the fear angle,

we focused on the importance of
following the rules at school.

We explained that everyone had
to come into the school at the main
entrance. We gave kids frequent
reminders about this rule at different

times, including:
• during assemblies
• in homeroom
• with morning announcements, and
• from special advisors (like guidance

counselors).
With reminders coming in from a

variety of sources, the message about
locked doors is sinking in without
scaring our students.

(Mark Baker, Dugger Elementary
School, superintendent, Hymera, IN)

Multi-step plan against bullying reduced it – and won an award 1

How we jumpstarted talks about speaking up2

Repetition helped students remember the ‘locked door’ rule3

REAL
PROBLEMS
REAL
SOLUTIONS
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Mental health scares: 2
schools weather the crisis

Educators in two states stepped
in quickly to save students’ lives

when mental health incidents emerged
at their schools. The too-close-for-
comfort incidents happened in:
• Colorado: A 16-year-old male

student set himself on fire in the
cafeteria at Standley Lake High
School. Several students were in
the lunch room during the incident,
but did not suffer injuries. How the
fire started hasn’t been disclosed,
and the victim is in critical
condition with serious injuries.
One teacher was treated for 
minor injuries she sustained 
when she broke a glass pane 
to get a fire extinguisher.

• Idaho: A 15-year-old student
barricaded himself in a classroom
with a knife at Lapwai High
School. According to reports, an
FBI hostage negotiator talked the
student down, preventing the boy
from causing self-harm. He was
taken into custody without
suffering injuries or hurting anyone
else. School officials and police are
working to get the boy the mental
health resources he needs.
While both students survived, they

still have a lot of healing – whether
physical or mental – to do.

Officials at both schools had to act

quickly to help prevent these students
from succeeding in their attempts.

Help for schools
Here are two good resources – just

in case you find yourself in a similar
situation at your school:
• The Substance Abuse Prevention

and Mental Health Services
Administration’s “Preventing
Suicide: A Toolkit for High
Schools” is available at
bit.ly/toolkit775, and

• “Association Between Exposure to
Suicide and Suicidality Outcomes
in Youth” is a new study that
might make you rethink your
school’s response after a student
suicide. Go to our website at
www.schoolsafetyandsecurityalert.
com/study-yet-another-factor-that-
increases-suicide-risk to learn more.

CDC: New guidelines to
manage allergies at school

Heads up: The Centers for Disease
Control (CDC) has issued new

guidance for managing food allergies.
According to the voluntary

guidance, schools should:
• Manage food allergies every day.
• Prepare for food allergy

emergencies.
• Provide staff training on

food allergies.

• Educate students and their family
members about food allergies.

• Create and maintain a healthy and
safe educational environment.
Go to our website at www.school

safetyandsecurityalert.com/cdc-allergy
to get:
• a full breakdown of the CDC’s

advice, including a 14-point
checklist of steps to take

• links to ready-to-use downloadable
forms to document allergic
reactions, and

• a list of ways students describe
their symptoms during a reaction.

Health and wellness:
USDA offers help on web

The USDA has recently announced
the launch of a new website –

School Nutrition Environment and
Wellness Resources – that aims to
help school officials comply with the
Healthy Hunger-Free Kids Act.

On the site, you can find info on:
• the process of creating a school

wellness policy
• the required elements of an

inclusive and effective school
wellness policy

• what’s necessary to maintain a
healthy school environment, and

• real-life examples and suggestions.
Go to bit.ly/usda775 to learn more.

S T U D E N T H E A L T H &  S A F E T Y R I S K S

(See case on Page 2.)

Yes, the court ordered the school to let girls wrestle
on the boys’ team.

But what about the safety risks? Didn’t those concerns
show gender-specific wrestling teams were necessary? 

Not necessarily, the court said, explaining that when
policies are based on gender, schools have to show
“exceedingly persuasive” logic for gender classification.

In this case, the court rejected the school’s
safety argument because the law requires more
than “overbroad generalizations.” 

Specifically, the school failed to show:

• the student was at greater risk due to her gender – it
just pointed to general assumptions, and

• a history of female wrestlers who had actually been
injured by male wrestlers.

That meant April’s dad was likely to win his claim. So
the court granted the order.

Analysis: Explain safety with numbers

To make an effective safety argument, collect
data, use numbers to quantify the risks and share
real-life examples to make your point.

For more case law regarding student-athletes,
see Chapter 6 in your companion guide.

Cite: Beattie v. Line Mountain School Dist.

Note: This case has been dramatized for effect.

SH A R P E N YO U R JU D G M E N T – 
T H E  D E C I S I O N
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S E C U R I T Y T R E N D S

Any incident involving a weapon
always puts school officials on

edge – whether it’s a tip, a thwarted
threat or an actual crisis.

Schools have been busy handling
these situations involving weapons:
• A California teacher was shot as

he was leaving campus for the
day. Four young men came in
the classroom, and one pulled a
handgun. The teacher reached for
the weapon. During the struggle,
the gun fired six times, hitting the
teacher twice. He’s recovering.
Cameras captured the incident,
but the suspects are at large.

• A senior in Chicago was shot in
the abdomen while waiting for her
school bus. It arrived at the stop,
and several students recognized the
victim, who was rushed to a
hospital for emergency surgery.
She’s expected to recover. The
shooter was not caught.

• A 17-year-old in Kansas is being
held on a $1 million bond for
allegedly planning the shootings
of two school administrators and
two police officers who work in the
school district. The boy has been
charged with four counts of

soliciting first-degree murder.
• A student in New York managed to

get a rifle into his high school, but
an eagle-eyed teacher noticed the
weapon. Officials put the school 
on lockdown and called the police.
The boy was arrested. No one was
injured during the incident.

• In North Carolina, a 15-year-old
was arrested after an SRO found
a .32 automatic handgun and a
magazine loaded with eight rounds
in the boy’s pockets.

• In Oregon, a 14-year-old brought
a gun to school to “settle” a drug
deal gone bad. His 15-year-old
friend stashed the weapon in his
pocket. Both were arrested when
a tipster notified police.

• Two students in Philadelphia were
shot in the school gym, suffering
minor injuries. Surveillance
equipment captured the incident.
The shooter is also a student at the
school and will be tried as an adult.
Go to our website at www.school

safetyandsecurityalert.com/ready-to-
use-forms-2 to download a “Sample
Parent Letter Regarding Weapon at
School” and other customizable forms
from our brand new Forms Library.

■ EpiPen law will take effect
in 2014-15 school year

Gov. Rick Snyder has signed new
legislation that will require public
schools in Michigan to stock
epinephrine injectors.

This move was likely a response
to the recent federal law, signed by
President Obama, that will reward
schools for stocking epinephrine.
(See the Jan. 2014 issue.)

Epinephrine is the drug used to
treat allergic reactions. Under the
new state law, schools must:

• stock at least two epinephrine
injectors (commonly called
“EpiPens”), and

• train at least two staffers to use
the devices.

The legislation goes into effect
at the start of the next academic
school year. 

Stressful leadership

When it comes to safety, 45% of
principals say “The buck stops here.”
www.schoolsafetyandsecurityalert.
com/ready-to-use-forms-2 has forms
to help handle stressful situations.

Q: “Ultimately, the principal should
be held accountable for everything
that happens to the children in his 

or her school.” Do you agree?

Source: The MetLife Survey
of American Teacher, 2013

44%

45%

11%

Yes

Somewhat

No
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STATE UPDATE

The topic of creating safe routes
that allow students to walk or

ride their bikes to school has garnered
interest in recent years. 

Now that spring is just around
the corner, it’s a good time to hop
on the bandwagon.

But it’s not easy to incorporate
new programs without a blueprint
to help you create effective policies
and procedures.

No-cost tool for health and safety
Good news: Change Lab Solutions

has created a web page to walk school
officials through the entire process of
setting up policies to put a “Safe

Route to School” program in place.
The interactive workbook outlines:

• school districts’ roles in student
health and wellness

• how to work with school boards
to get programs started

• general resources and instructions
• policy guidelines for beginner,

intermediate and advanced “Safe
Route to School” programs, and

• advice to finalize the policy.
Visit our website at www.school

safetyandsecurityalert.com/new-safety-
resource-safe-routes-to-school-policy-
workbook for direct links to the
program and workbook.

Free online resource: Safe Routes to School

Scary, but true: 7 gun incidents
that didn’t make national headlines
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Busted: Former teacher’s
confession posted online

ACalifornia assistant principal is
facing serious charges after she

was confronted by a former student
about sexual abuse.

A 28-year-old former student,
identified as “Jamie,” confronted
former middle school teacher Andrea
Cardosa about alleged abuse while
Jamie was a student.

She videotaped the phone
confession and posted it online
at bit.ly/confess775.

The nine-minute video reveals
that Cardosa:
• had been promoted to an assistant

principal position
• admitted having an inappropriate

relationship with Jamie
• claimed she was “trying to help”

the girl, and
• failed to apologize for her actions.

A second victim came forward after
the video went viral. More victims
may come forward.

So far Cardosa has been charged
with five counts of sexual assault on
a child and 11 other abuse charges.

We’ll keep you posted.

Student-athletes claim
search violated their rights 

AMaryland school district is on
the hot seat after school officials

conducted a search of student-
athletes’ lacrosse equipment bags.

The lawsuit claims the search
violated the plaintiffs’ rights under the
Fourth and Fourteenth Amendments.

Was the search OK?
Two years ago, the lacrosse team

was on a team bus when school
officials boarded to check out a tip
that someone had alcohol. They
searched the athletes’ bags.

During the search, 17-year-old
Graham Dennis spoke up, admitting
he had a small knife that he used to
fix his lacrosse sticks. School officials
called the police, who put him in

handcuffs and arrested him. He was
suspended for 10 days.

Another 17-year-old student –
Casey Edsall – was also suspended
because he had a lighter in his
equipment bag. He explained that he
used the lighter to seal frayed ends of
strings on his lacrosse stick.

The students appealed their
suspensions to the Maryland State
Board of Education.

It overturned the suspensions and
ordered the school to expunge the
disciplinary action from the students’
educational records.

An unusual move – but here’s why:
The coaches had “tacitly approved the
use and possession of the items and
the players had openly used them
while on the bus.” 

The state department of education
noted that knives and lighters don’t
belong at school, but pointed out that
“this case is about context and the
appropriate exercise of discretion.”

This decision falls in line with the
feds’ new guidance. (See cover story.)

The boys sued, and their suit seeks
compensatory damages, punitive
damages and attorneys’ fees. 

See Chapter 4 in your companion
guidebook, Keeping Your School Safe
& Secure: A Practical Guide, for more
information on student searches.

State aid is up for grabs:
$25M for school security

The Illinois Emergency
Management Agency will award

$25 million through the Illinois
School Security Grant Program.

The state will give priority to
protective measures, such as installing:
• reinforced doors
• shatter-resistant glass, and
• physical locks.

Schools that already have these
basics in place will be allowed to
implement additional security
measures with awards.

Go to bit.ly/illinois775 to learn
more. But don’t delay – the deadline
is Fri., March 14.

N E W S T O W A T C H

For more detailed information
about the topics covered in this
issue, see the following pages 
of the companion deskbook 
Keeping Your School Safe &
Secure: A Practical Guide:

■ CAMPUS LAW
ENFORCEMENT

Search and seizure, 155-176

Discipline for drugs, weapons
and alcohol, 176-191

■ HEALTH ISSUES

Allergies, 282-292

Mental health, 316-345

■ SCHOOL SAFETY
AND LIABILITY

Bullying and hazing, 71-90

Threats and violence, 90-108

■ School blunders Black
History Month lunch menu

The president of a private school
in California has apologized for
questionable Black History Month
lunch celebration plans.

The original food choices on 
the menu raised a lot of eyebrows. 

The school announced students
would celebrate Black History Month
at lunch by eating:

• fried chicken

• cornbread, and

• watermelon.

The menu was changed, and
Sister Ann Bernard apologized,
saying the choices came from “a
place of ignorance, not malice.” 

Rumor has it, the school
promised to be more sensitive when
it plans the Cinco de Mayo lunch.

FOR MORE INFORMATION

THE LIGHTER SIDE


